Dy.Directorof

& No. EDN-KGR (E-3)-1/2018-Apptt./Cont.- Elemeéntary Education
O/o the Deputy Director Ele. Education, '
Kangra at Dharamshala. 09 JUN 2023 t
Dated Dharmsala-176215, 09" June, 2023
: DispachNo.lgo‘f’fU‘Zi
Office Order KangraatDharamshaia

Consequent upon his/her selection in the counselling conducted by this office on 15.‘-& ™

March, 2023 and 5% & 6 June, 2023 from amongst TET (JBT) qualified candidates from HPSSSB/ Hamirpur/
HPBOSE Dharamshala for the post of Junior Basic Trained (JBT) Teachers on batch wise basis as per
instructions conveyed by the Directorate of Elementary Education, Himachal Pradesh vide letter No. EDN-
H(Ele-IV)(B)(6)-1/2021-JBT (Apptt.) dated 14/10/2021, directions/guidelines received vide letter No. EDN-H-
(Ele-IV)(B)(6)1-1/2021-22-Appointment dated 10/03/2023 & 07/06/2023 on the recommendation of District
Selection Committee, the following candidates are hereby offered appointment as Junior Basic Trained (JBT)
Teéchers purely on Contract basis on fixed salary of Rs. 17820/~ (i.e. equal to 60% of the first cell of the
applicable level i.e. level 8 of the pay matrix of the corresponding cadre of employees appointed/ working on
regular basis) as per the Government of HP office memorandum No. Fin (c)-B(7)-2/2021 dated 12/01/2022,

subject to the final outcome of RP 10 and 11 of 2022, CWP No. 5407/2022, CWP No. 1541/2022, CWP No.
. 1359/2022 and SLP 20743/2021, CWP No. 6661/2021 and other pending court cases. The appointees are
directed to report for duty to the respective school of their posting against clear-cut vacancy shown against their
name(s) as Annexure-A within 15 days positively subject to the acceptance and fulfillment of the following
specific terms and conditions in addition to the usual terms and conditions of appointment annexed as
Annexure —B:-
I. Since the appointment is being offered purely on contact basis, the candidate will have
to execute a bond on judicial paper with the Block Elementary Education Qfficer of concerned Block, where
he/she is posted that he/she has carefully goﬁe through the conditions of the ontract appointment and the
conditions imposed are acceptable to him/her. The joining report will be accepted only after the execution of the
requiéitc bond between the concerned Block Elementary Education Officer and the candidate.
2, The contract will be initially for one year and the candidate shall have to renew contract
agreement with the concerned Block Elementary Education Officer after completion of one year. The contact
shall be extended on year to year basis subject to satisfactory performance of the candidate.

3. It will be the personal reSponsibiiity of the candidate/individual to inform this office on the
- performa enclosed duly countersigned by the concerned Block Ele. Education Officer of their School, that he/she
has joined the place of his appointment on or before schedule period failing which this offer shall stand
withdrawn without any notice. '
4. That the age, educational and professional qualifications possessed by the candidate shall be
as per the latest R&P rules for JBT notified on 22-09-2017. The Block Elementary Education Officer will
ensure that the educational, professional qualifications possessed by the candidates are as per R&P rules
and is form a recognized University/institution. Necessary verification to this effect is to be made by the
* Block Elementary Education Officer of concerned block at the time of joining of the candidate. Duly
attested copies of certificates awarded to the candidate by the recognized University/Board be kept in the

office for record.



"-—.

5. If the candidate has been offered posting in non sub-cadre area temporarily, he/she shall have
to serve in sub-cadre area as and when required /ordered by the department. If the offer of contractual
~ appointment is acceptable to the candidates he/she shall submit joining report to the concerned Block Elementary
Education Officer. If the joining is not made within prescribed period it will be deemed that the candidate is not

willing to join and offer shall stand withdrawn automatically without any notice.

Annexure A (In reference to office order No. EDN-KGR (E-3)-1/2018-Apptt./Cont.- dated (3™ Jnne, 2023

Sr. | Name of Candidate and Address | Name of Date of Place of Posting Cate
No. Employment Birth GPS Block gory
Exchange
2 3 4 5 ' 6
1 | Bandna Devi D/o Sh. Mohan Singh | W-20110321539 [04/03/1985 | Lower Palampur | ST
V.P.O, Deogran Teh. Palampur | Palampur Arla IRDP
Distt. Kangra HP-176067.

No_t&— The above candidates selected for the JBT Apptt. (Batchwise) on contract basis are strictly posted
against the schools with the directions given by the Director of Elementary Education H.P. Shimla in
' compliance of the order passed by the Hon’ble High Court in CWP No. 6661/2021 titled as School
Management Committee V/s State of H.P. & others (Regarding overall shortage of staff in Elementary
Education).

Candidates once joined in any district of H.P. can not resign/allowed to join in this district second
time against the post of JBT.

1. The candidate having B.A./B.Sc. qualification with TET (JBT) i.e. Paper-1 of TET and do not acquire
Educational and other qualification as per R&P rule 7(a)(i) for the post of JBT made by the Govt. of HP,
Elementary Education Department vide notification No. EDN-C-A(3)-1/2016 dated 22.09.2017 and
acquired the qualification of Bachelor of Education from any NCTE recognized institution shall
mandatorily undergo a six month Bridge Course in Elementary Education recognized by the NCTE,
within two years of such appointment as JBT.

2. The appointment of candidates who have passed ETT course from the State of J&K Board/University
shall be subject to the final outcome of CMP No. 7332 of 2018 in CWPIL No. 157 of 2017 which is still
pending adjudication in Hon’ble High Court of HP. The BEEO concerned is directed to get verify the

certificates/ credentials of all those candidates who have passed ETT from J&K Board/University.

Endst. No. Even Dated Dharamshala the 09 June, 2023

Copy for information and necessary action to :--

1. __The Director of Elementary Education HP Shimla for information please.

. The Block Elementary Education Officers  (Kangra) of the concerned school with the directions that all the
documents/certificates may be obtained and checked with original certificates and before accepting the joining
report of a candidate a bond on the judicial paper (in Triplicate) is required to be executed between the Head of
institution and the contract appointee as per specimen copy enclosed. Original copy of the bond will be retained
in the office of the school, other copy is to be handed over to the appointee and third copy will be forwarded to
this office along with joining report. Their joining will be incomplete if this office has not received aforesaid
documents. The Joining of appointee will be treated from the date of signing the bond.

3. The concerned candidate under registered post.
4. The Chief Medical Officer, Kangra at Dharamshala.
5. The concerned Employment Exchanges for information please.

Dy. Dy of Elementary Education,
Kangra at Dharamshala
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Annexure-B

> Terms and Conditions of Contract Appointment JBT

Selected candidate will have to sign an agreement as per Annexure-II (enclosed herewith)

The concerned candidate will have to produce the medical fitness from the Chief Medical Officer/Medical
Officer of the Illaga/area concerned at the time of his/her joining. Women candidate pregnant beyond 12 weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re—exammed for the
fitness from an authorized medical officer/practitioner.

The candidate concerned shall have to submit a declaration to the effect that if married, he/she has only one
spouse living. The woman candidate(S) will declare that she has not married a person having a living wife.

The concerned candidate shall have to produce attested copies of his/her academic/professional qualification/
domicile/ date of birth etc. certificates.

The concerned candidate shall have to produce a character certificate from competent authority or Gazetted
Officer to whom he/she is known for the last ten years.

The concerned candidate shall furnish a declaration to the effect that he/she is not a dismissed employee of any
Govt./ Semi Govt. Department/Organization.

The appointees may be terminated at any time by a month’s notice on either side without assigning any reason.

The concerned candidate will have to make an oath of allegiance/faithfulness to the constitution of India.

Xl

The candidate(S) belonging to EWS/SC/ST/OBC etc. will furnish the requisite certificate on the prescribed
from only issue by the competent authority from H.P. Please ensure that if the candidate is married
women the SC/OBC/ST (Parental) certificate be obtained before joining.

10.

His/Her retention in service is subject to his/her character and antecedent being found satisfactory which should
be got verified by the Head of concerned school with in scheduled period of three months.

L

He/She will have to give in writing whether he/she was ever convicted by a court of law and if so the particulars
of the offence and punishment be stated. Failing to disclose the facts, he/she will render himself/herself liable to
offence and punishment be stated. Failing to disclose the facts, he/she will render himself/herself liable to be
removed from service without any notice as and when the factual facts come to light.

12,

The candidate(S) concerned shall have to produce the certificate of his/her being a citizen of India.

13.

In case the candidates belong to Antodaya/IRDP and reserved category he/she shall have to produce a
Certificate to this effect from Block Development Officer of the area concerned /competent authority

14,

In case of any of the certificates/information produced/given by the candidate is found false/wrong, later on
his/her services will be terminated.

15.

The appointee shall have to serve in the difficult area Sub-Cadre for a minimum period of five Years.

16.

The appointee shall have to submit as undertaking to the effect that he/she has passed educational professional
qualification from a recognized University/institutional. It at any stage it is detected that the educational

& professional qualification is not from a recognized University/institutional then the services are liable to be
terminated forthwith.

17.

Contract appointee will be entitled for one day casual leave is allowed after putting one month and same can
be accumulated up to one year. No leave of any kind/MR/LTC is admissible. Only maternity leave will be
given as per rules. Provisions of service rules FR.SR Leave Rules GPF Rules. Pension Rules and conduct
rules etc. as are applicable in case of regular employees will not be applicable in case of contract appointees.

18.

The services of the contract appointee will be purely on temporary basis. The appointment is liable to be
terminated in case the performance /conduct of the contract appointee is not satisfactory. Un-authorized absence
from the duty without the approval of the controlling officer shall automatically lead to the termination of

the contract. Contract appointee shall not be entitled for contractual amount for the period of absence from

duty.

19.

An official appointed on contract basis who have complcted three years tenure at one place of postmg will be
eligible for transfer on need based basis wherever required on administrative ground.

20.

Contract appointee will be entitled to TA/DA if required to go on tour in connection with his/her official duties
at the same rate as applicable to regular official at the minimum of the pay scale.

Dy. ctor of Elementary Education,
Kangra at Dharamshala.




' S Cogxit
ke APPENDIX- “II"
f Form of contract/cgreement s be executed between *he Junicr Basic Treined Teacher (Name of the Post) end #F
Government of Himachai Predesh and through Depufy Director of Elementary Education of concerned Distric
(Designation of the appointing authority),

This  ogreement s made on  this stk W e e L | SO e D i i
R -7 Sh./Sms, e S0, DO, WO,  Shi..
S contract appointee (herein after calied the FIRST PARTY) AND the Governor of Himache! Prades
through Depuly Director of Elementary Education Bilaspur, District Bilaspur (HP (Designation of the Appeintif
Authority) Himachal Pradesh (here-in —gfter the SECOND PARTY). Whereas, the SECOND PARTY has engeged ++
aforesaid FIRST PARTY and the FIRST PARTY has gagreed fo serve as Junior Basic Trained Teacher {(Name of the Pos
on contract basis on the following terms & Conditions:-

L That the FIRST PARTY shall remain in the service of the SECOND PARTY as the Junior Basic Trained Teacher INemz ¢

Post) for the pericd of one yeer commencing on the ot - SR SR N e ending on the day

: It is specifically mentioned and agreed upon by both the parties that the contracs ¢

the FIRST PARTY with SECOND PARTY shai| ipso-facto  stand termincted on the lest working day ie ¢

. and information notice shall not be necessary. Provided that for furthe

extension/renewal of contract period the HOD shall issue a certificate that the service and conduct of the contrac
appointee was satisfactory during the vear and only than the seriod of contract is o be renewed/ extended.

2. The contractual amount of the FIRST PARTY will be Rs. 17820/- ie. equal fo 60% of the 1% cell of the applicable c¢
- (level 8) of pay matrix of the corresponding cadre of empioyees appointed/working on reguiar basis per month./es pe
Govt. of HP order issued from time to time. :
3. The service of the FIRST PARTY will be purely on temporary basis, The appeintment is liable 1o be terminated in case ¢
the performance/conduct of the contract appointing is net found good or if regular incumbent is appointed/posted again:
the vacancy for which the FIRST PARTY was engaged on contract. _ .
- 4 A contract employee will be entitied for one deys casual leave after putting one month service. 10 days medicaf leave and
~ day's special leave, in a calendar year. A female contract appointee with less than two surviving children may be grante
maternity leave for 180 days. A contract employee shall not be entitled for medieal reimbursement and LTC etc. No iz
of any ather kind except above is admissible to the contract appointee. Un-availed casugl leave, Medical leave and speci
leave can be accumulated beyond the calendar ¥ear and will not be carried forward for next calender year,
5. Unauthorized absence from the duty without the approval of the Controlling Officer shall c;:.rfomaﬁoally lead to 1t
- fermination of the contract. However, ir exceptional cases where the circumstances for un-euthorized absence from cus
were beyond his/hercontrol on medical grounds, such period shall not be excluded while considering his/her cese #
regularization but the incumbent shall have 1o intimate the contrailing authority in this regard well in time. However, t}
contract appointee shall not be entitied for contractual amount for +his period for absence from duty. Provided the
. he/she shall submit the certificate of iliness/fitness issued by the Medical Officer, as per prevailing instructions of ++

8. An official appointed on coniract besis who heas completed three years tenure at one place 07;'" posting wili be eligible fc
7. Selected candidate will have to submit @ cerfificate of hiﬁ/her fitness from a Government/Registered Medic

Practitioner. In case of Woman candidate Pregnancy beyond twelve weeks will render her temporarily unfit tifl +
- confinement is over. The woman candidate should be re-examined for the fitness from an authorized Medical Office



IN THE PRESENCE OF WITNESS:

e (Name and fuil address)

Signeture of the FIRST PARTY:

(Name and full Address)

IN THE PRESENCE OF WITNESS:

{Name and full address)

Signature of the Secend PARTY

Name and full address)y
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