NO. EDN-KGR (E-5)/Misc/2019
O/O the Dy. Director of Elementary Education
Kangra at Dharamshala

Dated: Dharamshala-176215 18-06-2019
To

1, All the Principals/Head Masters,
GSSS/GHS Distt. Kangra,(H.P.)

2 All the B.E.E.O’s Distt. Kangra,(H.P.)

Subject :- Policy for providing’Compassionate Employment’ and delegation
of Powers to department(s) for disposal of cases of compassionate
appointments.

Enclosed find herewith the Policy for providing’Compassionate
Employment’ and delegation of Powers to department(s) for disposal of cases of
compassionate appointments.

It is further directed that all the pending and new compassionate
appointment case may be regulated as per the enclosed OFFICE MEMORANDUM.

The copy of office memorandum may also be seen on the official
website of this office on www.ddee Kangra.in under the link ministerial staff,

Yours faithfully, 7

S—

\ Dy. Director Elementary Education
Kangra at Dharamshala
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- ANNEXURE-A

REVISED POLICV FOR PROVIDING COMPASSIONATE
EMPLOYMENT TO THE ELIGIBLE DEPENDENTS OF THE
DECEASED EMPLO‘/EE(S) OF THE STATE GGVERNMENT

1) OBJ ECTIVE The main objechve of the pohcy is Yo grant appom‘i"nem' on

cornpqssnonate grounds to ehglble dependen’r(s) of a Government servant
dying in harness or who is retired on medlcal grounds, leaving behmd his
fumsly in pgnqr‘y and without any means of-hvel.hood, to relieve the fm_mly of
. the Government servant concer'ned' from financial destitution. - The_se.‘
appointment(s) are strictly speaking, ﬁof in accordance with the provision(s)
of Article 14 & 16 of the Cons'ritu‘rioﬁ of‘India, yet these are being provided
on humanitar-i.an‘ grounds. The employment on'compc:ssionuj‘e'grounds to the
dependents of .GovT. Servan?s, who die Wh"ilé. in ser\rice_ or are retired on
-m_edidal grounds, is not to be provided as a m-:&'ref* of right. It éhou!d be given
only in deserving cases, where the family of deceased Government séhvcmf_ is
left in indigent circumstances, requiring immediafe‘means of wbéis‘ténce. The
Administrative Depar'rnzent{ would satisfy themselves about the indigent
- circumstances _of-the family, beforé'appoimn;en'r on compassioha*re grounds is
offered.. it R 45 b
The provision of employment assistance i.e. compassionate appointment
was introduced- in 1958'-and since then a nﬁmber of welfare measures have
been introduced by the Governmen'r which have made mgmficam dufference in
the financial position of The. famllle.s of the Government employees dying in
harness/retired on medlcnl, grounds. Such measures, af present available to
the families of the deceased emplbyees include -~ Adhoc ex-gratia grant,
_“Grant of familf pension in case of employees covered by CCS (Pension) Rules,
‘ 1972, Grant of death Gr‘m‘ui’ry, Employeeé Group Insurance Scheme, Earned
~ Leave Encashment of. the leave at Tﬁe credit of the deceased Government

employee.

Page 1 of 12



2) TO WHOM THE _POLICY IS APPLICABLE-- The employment

assistance on compassnonate grounds will be allowed in order of prmrlfy only :

to widow or a son or an unmarried daughter (in case of unmarried Govt.

~ Servant, fo father, mother, brother and unmarried sister) of :-
a) A regular Government .erhpioyee/Conh‘ucTuc;I employee, who dies while in
'_serVice's (including suicide), leaving his family indigent & in immediate nead of
. .‘assisfance: i g
b) A Daily Waged worker, 'Who dies while in 55|-vice, !ec.ving his/her fdr'nily
indigent & in mmedna‘i‘e need of assistance.. 7 . _
c) A Government servant, who has been mlSSmg for mere than two years, and
the famuly is indigent & needs immediate assistance [an FIR to this effecf '
must be lodged with the-Police, the missing persen should. be declared not
' Traceable by the Court and the competent authority must satisfy itself that
the case is genuinel. The cases of those mlssmg Gove.rnmen? gervants are net
to be consnder'ed who had Iess than two years to r‘e’ﬂr‘e on the date from
~ which they have gone missing or who are suspected to have committed fraud,
or are suspected Yo have Jomed ony terrorist orgamzahon or are suspecfed :
to have gone abroad: _ ' ‘
d) A Government servant (CIass—III and IV only; 'whb retires on medical
ground" under Rule—38 of the CCS (Pansmn) Rules, 1972, prwded the

emp!oyee so re’nrmg has not crossed the age of 45 years.

3) AUTHORITV COMPETENT TO MAKE APPOINTMENT ON
COMPASSIONATE GROUNDS T‘ne Administrative Depurfmen‘r

; sha|| be . compe’rem to make the compassionate appmn'rmem subject to
fulfllmen‘r of all essential condltlons and = satisfactien as 1o the indigent

cwcums’rances of the family of the deceased/r'eh red Govt. servant.
4) POST TO WHICH SUCH APPOINTMENT CAN BE MADE -

. The compassionate app.om‘rmen’r is to be pr‘ovrded basmally in the depar?men’r;

to which the deceased Govt. employae or the medically refired Government
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employee belonged, subject fo_ fulfilment _of _minimum__educational

~ gualifications and such Skﬂls as are prescribed for the post. In exceptidnal

cases, where the post does not exist in the szcrfmanf conrerned the said
- Department may recommend uppomfmen*r in another department, ?o the qunce.
Depar"rme.nt subJecT to avmlabilny of vacancies in the concerned Depar?ment
On receiving' the r'equesf F-nance Depar"rmenf will send the matter to the
concerned Departmen’r to consider the appointment. The appomtme-.nf on
compassmna‘re grounds can be made only to the lowest rung of class- IV and
Class-ITT posTs The. compassnonate employmem can be given agmns‘r Ciass-IIl
posts on Con’rract basis, in case the apphcam‘ has requnsl‘re quahfrcahons.
© prescribed for The job as per R & P Rules. In case The deceased was a daily
‘waged worlker, the e.mployme,m assistance shall be given on daily wage basis only.
Compaséionafe employment to be given against on Clasé—l‘\f posts will only be on
Daily Weage basis. 'Uﬁder fo c.i‘r"cumsfcmces' appointment(s) should be mc:de
~ against the Class-I11 pests which require technical/professional quahflcczhons '

5) ELIGIBILITV. -

‘a) The family should be mdigent and shouid de;erve immadm‘re assistance for

relief fr'om fmancnal de.sTuTuﬂon and

b) Apphccmf for compass:onn‘re appointment should be ehgibla cmd swmble for
the post in all r'e.spe.cts under the pr‘ovnsmns of the reievcmf Recruitment
Rules. S

c) For CIuss-III (Clerical) posT the r‘equmlfe typing ’rest @ reqmred speed
prescrlbe.d for direct appointee(s) wnll be compulsory before anyone is given
compassionate appomfmen'r as per the requirement of Recruitment &

‘ Promotion Rules made for that pos'r The typing test may be conducted
through the Government: Industrial Trammo Ins*n'ru.e(s) Iocmed at the

Sfm‘e Heudquar‘rer' or DISTI“ICT Headquur‘rer' for_which onlv 03 (THREE)‘

chances be. germtﬁed within __a maximum time spban of 12 mon?hs The

assessmem* in the Industrial _Tr‘ammg Institute(s) may be done by a

Committee of 'rhr‘eé officers including a Senior Officer of the’ Industrial
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Trammg Insﬂ’rufe(s) and the Head of Offlce/CIuss L off:cer' of the ;
Depar‘rmenf where appom‘rmenf is to be made,

d) In all cases where one or more members of the famlly are alread\/ in’
Government service or in defence or Para Military Forces or in employment of
Aufonomous bod:es/Boards/Cor'pom’nons etc.,  of ?he .State/Central
Gavernrnenf employmen‘r assistance should not under | any cnrcums‘rancef' be
provided to the second or third member of the family. In Lases, however,

_where fhe widow to The deceased or the medically retired Government
servant represents or c!alms that her employed ;ons/daugh'rers are not
tsuppor‘nng her, the reques‘r of employment assistance mcy be cons:der'ed only
rm ‘respect of the widow. Such matter should be fmalry got decided from the
Councul of Mmls‘rers after consulfang Department of Personnel and chmce

e) In the case of deceased or the medically retired Government servant who
had taken loans/advances from the Gover‘nmenf or where there is any other
pending lmbuh'ry to the Governmen’r etc., the employmem‘ assistance to his
widow or son or un-married daughter will be provided only after obtaining an |
undertaking from hlm/her' on non-judicial paper' to refund the entire amount
of loan. together with interest, Whlch the deceased or the medically retired

Government servant had taken. e :
6) APPOINTMENT(S) ' TO BE" PROSPECTIVE:- Compassionate

employment will be prospective and thus, no re’rrospechve, benefit under any

circumstances be given in this regard.

7) EXT ENT OF RELAXATION AND POWER TO RELAX:-

While prowdmg employment on compassuoha're grounds The following shall be

deemed to be relaxed:- : ‘ :
a) Relaxation fl'om recrui‘rmen? procedure, i.e. without the agency of H.P. Public

Service Commlssaon or HP. Stoff Sechon Commission or Employmen?

Exchange or any other qpproved method, as the case may be, =
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b) If there is a ban on filling up the posts, the ban shqil be deemed to have been
reidked for' The purpose cf makihg combhssionme appoinfments.

(2) Relaxation in time Ilmn(s} prescrlbed for submission of compassmna?e
employment case(s) relaxahan in upper or lower age limit for employmam
shall not be. given by any Admms 'rmhve Department. Genuine cases may be

' placed before the Cabinet .far its decision. Mo relaxation witl' be giver;a in

. minimum educﬁﬂo'nai qualiﬁcaﬁonx and required skills as per‘ R &P Rules.

8) DETERMINATION/AVAILABILITY OF VACANCIES -

{a) Compassionate appointments may be made upto a maximum of 5% of vacancies
‘under direct r_ecfuiftmen‘t quota in Class-III & Class-IV posts. The appointing
authority may hold back upto 5% of vacarcies in the nfo‘r'esai.d categories to
be filled by direct recruitiment so as fo .-fiil such vacancies by appointment on
éompassionate grouncis. A person selected for appointment on compassionate
gr'ound.s should be adjusted in :fhe recruitment roster against the eppfopr'iate
cutegory viz. SC/ ST/ OBC/Gener'al efc. ‘depending upon. the category to
.WhICh he/she belongs. For example, if he/she belongs 1o S5C ca‘tegory he/she
will be adjusted against the SC reservation point, if he/she is ST/QBC he will
be adjusfed against ST/OBC point and if He./shé belongs to _('Eener'cl category,
he/she will be adjusted against the vacancy point “meant for General
catégary. ' ( . .

(b)The ceiling of 5% for making .cpnﬁpﬁssﬁoncﬁe appoimmém against regular
vacancies should- not be cir'eumvenf.ed'by m&king nppoin‘trhen? of dépéndem
fqrmly member of' Govemmen'r servan*r on casual/dmiy wage./ad- hoc/wnfmcf :
basis against regular vacancies.

(c)-The celhng of 5% of direct r‘ecru;tmenf vacancies for making compassnona‘re

. nppom'rmenf should not be exceeded by utilising any other v-:lcqm.y e.g. sports

quo'ra vacancy etc. :

- (d) The Admlmstm‘nve Depnr-tmen‘r may constifute a Committee to consnder

cases of compasswnafe appomrmem The Committee constituted for
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"con_sider'ing a request for ap.po_iﬁ“r_men’r on compassionate grounds should limit
its recommendation to appointment on compassionate ‘gr_ouﬁds in really
~ deserving case and only if the vacancy meant for appointment on
| compassionate grounds is available within ‘a year ‘in the concerned
department, Wwithin the ceiling of S%bf _vacdncies falling lundar Direct
Recruitment [DR] quota, in Class-III & Class-IV posts.
(e) Calculation of vacancies by grouping of posts for smcﬂl offices/cadres -
. Groupiﬁg of posts in small Offiées/Cadres for the purpose of calculation of
vucanéies.for dppoimm’en? on é‘émpassiona‘fe grounds is allowed. Consequently,
Class-III & Class-IV posts in an Adnﬁinisfmﬁv‘e Department, where there
are l'essl'rhq'n 20 direct recruitment vacancies in a récruitment year, may be
grouped Togéther and out of ‘rhe.Total number of vacancies, 5% may be fifléd_
“on compassiohate_groundé subject To. the condition that appointment on
compassionate gr'oun&s in any such post, should not exceed one. For the
- purpose of calculation of vocanéics_ for compassionate appoihfmen‘r, fraction
of a vacancy, either hallf or exceeding half, but less than one, may be Takén
as one vacancy. | | 7
(f) Liberalized method of _ca’lculqﬂén of vacancies for small Departmenfs - The
small Deparftments may apply a more liberalized method of caleulation of
- vacancies under 5% quo‘r&. for ‘compassionate ‘appointment. Th? smal
Departments, for the ‘purpose of these instructions, are. defined as
organizations where no vacancy for Combassionm‘e appoin?mgn‘f could be
located under 5% quota fo:r' the last 3 years. Such small Départments may
add up the total of DR vacancies in Class-ITT & Class-IV pbsm‘s (exciuding .
technical posts) ar-isin_g' in each year for 3 years and calculate 5% of
vacancies with reference to'the grand total of vacancies of such years, for
locating one vaﬁancy --f_or.compassiona;re_'appoinfmen'r; This is subject to the .
condition that no .compussionalfe appointment was/has been made by' the

De.par"rrﬁen‘rs during 3 years for locating one vacancy under 5% quota.
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(g) 5% ceiling should not be exceeded since these are compassionate
appointments and any appointment in this category is at the cost of direct
selection through competition. In exceptional cases, this ceiling may be
exceeded only with the prior qpproVuI of the Council of Ministers.

9) TIME LIMIT FOR _SUBMISSION OF APPLICATIONS FOR
" COMPASSIONATE _APPOINTMENT: Requests for grant of
employment assistance ‘'should be received in the Department concerned
within four years of the dedth of the Government servant/retirement on
medical grounds as applicable. In case where none of the sons/daughters of .
the deceased Government servant have attained majority (age of 18 years) at
" the fime of the death of the Government servant, the fime limit for receipt
-of request for employment assistance in department concerned will be
- attainment ef age of 22 years by the eldest son/un-married daughter.

LOMWIDOW APPOINTED ON COMPASSIONATE GROUNDS
GETTING RE_MARRIED?_— A widow appointed on compassionate grounds

will be allowed to continue in service even after re-marriage.

'11) PROCESSING OF APPLICATIONS:-

a) Seniority of Applications- For disposal of compassionate employment cases by

the respective Administrative .Depnﬂment(s)', the seniority of the applicants for
considering appointment will be determined with r'efea."e.nce‘ to the date of
death/retirement on medical grounds of the employee and not from date of
receipt of application. This means that even if an application of a dependent of a
deceased/medica_llyAr'etirg.d employee is received earlier to another application,
but the date of dén*.rh’in the earlier case is later than that of the latter case,
‘rhé _IqTfer's application will be considered senior for purposes of compassionate
appointment, provided the earlier applican’i has not already been offered
émployme.nt, before the latter's .upplicuﬂon. . |
b) Itis not essential that a son or a daughter or a widow of a deceased Class-IV
.employae should be conéidar'ed for employment against Class-IV post only.
She/ Hé can be-;ppoiﬁfed against the lowest rung of Class-TIT post as indicated
in Para 4 & 5 aBove. for which he iseducationally qualified and has the skiﬂls

required as per R &P Rules, provided a vacancy in Class-I1L is available.

 page7of12



12) HOW_TO ASSESS INDIGENCY:- Indigem_:ﬁr means a level of |
poverty in which rgal hardship and 'd'epriv'cn'ion is suffered and the comforts

of life are wholly lacking. Following criteria shall be adopted to assess

" indigency of the fdmily of the deceased Government employee while

examining compassionate cases:-

Sr.l
Ne.

Source of Income

01.

Income from Pension

(PPO number, Name of DTO &
Drawing Bank be mentioned where -

applicable)

Total Annual Income

02.

Agricultural Income

03.

Income from Rent

04,

Income from Business

05.

Income from Interest

06.

Income from Other Sources

TOTAL ANNUAL ITNCOME

Income Criteria will be an important criteria to determine indigency. The

makimum ceiling of total family income to assess indigén‘cy is fixed as  Rs.

2,25,000/- presummg a family of 04 persons. Even if The number of family

—— —,

persons exceeds 04, ‘rhe family size will still be pr'esurned to be 04. If the

family- members are less than 04 Then income of the family would be

- calculated by multiplying Rs 56, 250/ by the nutber of famliy members.

- Thus, if the fam:ly size is 03 the maximuin income limit would be Rs.

1,68,750/- per annum to determine indigency. If family size is 02, the

income limit would be'R‘s 112 500/- - per uhnum o defermine indigency.

The above mcome criteria has been mentioned to br'mg objectivity in the

deTermmahon of indigency of a famlly/apphcan'r

13)REQUE5T FOR CHANGE IN POSTS:- When a person has

accepted a compassionate. appointment to a par’rlcular' post, it shall be
treated as final. No request for change in posts will be allowed. However,
this does not bar the incumbents applying and competing for jobs under

State Govt/CorpomTions/GovT." of India efc,
prospects there, like other Govt. servants.

if they have better
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14) UNDERTAKING FOR MAINTENANCE OF THE FAMILY
OF THE DECEASED EMPLOYEE"- A person appointed on

cornpasswnm‘e grounds under the scheme should give an under?akmg in writing

as in prescribed apphcu‘hon format that he/she will maintain properly other
family members, who were dependent on the deceased or the medlcaily
retired Government ser'\)qm and in case it is prbved subsequently (at any time)

' that the family memberé are being negie_cfe_d‘ or are nja'r being maintained
properly by him/her, his/her app‘oi.ntmen‘r may be terminated forthwith. It
should be incorporated as one of the additional conditions in the offer of
appointment in the case of appoimmént on compnséianﬂ?e grdunds

15) SENIORITV -A person “appointed on compassionate gr‘ound in a

par-hcular year' muy be placed at the boﬂom of all the candidates
‘recruited/appointed through dnr-ec'r recruitment, promotion etc. in that
year, irrespective of ﬂ;e date of joining of the cdndidafa on compaésionu‘rz
ground. ‘ ' :
16) GENERALi- Enclosed Application Proforma may be used by the
i cundidatgs and the Depcrfmen*r respectively for processing the cases of
compassionate appdintmen‘rs which may be au“i‘l';enﬂca?éd/ve.rified by the
Head of'_"Depar;'rmem/compa?en’r qu?horify of the Department after
verifying 'the facts relating to that par'riculér case. Complete case in all

respects as per the C‘he.ck list annexed herew-’rh may ihen be moved for

; upproval of the compe‘ren‘r authority.
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17) IMPORTANT COURT J UDGEMENTS RELATING TO ‘
COMPASSIONATE APPOINTMENTS: -

The Cour-’r ru!mgs contained in the followmg Judgemem‘q may be kept in view

whnle cons:dermg cases of compassmnafe appointment:-’

(@) The Supreme Court in its judgemem‘ dated April 8, 1993 in the case of
Audator General of India und others vs. G. Ananta chaswum Rao [(“994) 1
S5CC 192] has held that appom'rménf on grounds of descent cleariy violates

' - Article 16(2) of the C ons’nfuhon buT if the appom’rmem is confined to the |

. son or daughter or Wtdow of the Gover-nmem servent who died in harness
.and who needs mmedmte appointment on qrounds of ummedla‘re need of
assns‘runce in the even’r of fhere being no other eurnmg umber in the
family to supplement the loss of income from the bread winner to relieve
The. economic distress of the members of the family, it is unexceptionable.

(b) The Supreme Court's judgement da'red May'-"-'& 1994 in *he'rasa of Umesh
Kumar Nagpal vs. S‘rcn‘e of Haryuna and m‘hers [Jv 1994(3 ) S C. 525} has
laid down the followmg important prmcuples in this regard:

(i) Only dependen*rs of an employee dying m_har-nass leaving his fcmiiy in
: p'énury and without any means of livelihood can be appointed on
"compassmna’rp ground. | %
(i) The posts in Group {4 cmd D’ (formerly Class ITII and IV) are the
 lowest posts in non-manual and manual ca'regomea and hence they
alone can be offered on compassronafe grounds and no other post ie.
in the Group 'A" or Group 'B' category is expec‘red or r‘equwed to be
guven for ‘rhts purpose as it |'= legally impermissible.
(iii) The whole object of grantmg compassionate appom'rmen*r i to enable
fhe family to tide over the sudden crisis and to relieve the farﬁily of
~ the, deceased from finqncia! destitution and to help it get over the -

emergency.
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(c)

(d)

(e)

(iv) Offering compassionate appointment as a matter of - course
irrespective of the financial condition of the ‘famity of the deceased
or medically retired éovernmen_f sgbvant is Iéga!!y impermissible.

(v) 'Neifhér the qualifications of the applicant (dcpéndent.. family
member) nor - the post held by the deceased or medically retired
Government servant iﬁ‘relevnnf. If fhg applicant finds it below his

tdignity to accep'r‘ the post offer;.d,- he is free not to do so. The pbs*r
is not offered to cater fo his Sfa'rus but to _see.' the family through
the ecdnornic calamity. ' -

(vi) Compassionate uppoin'i'ﬁ\en'r cannot be gran’re,dr after Iapsé of a
reasonable period and it is not a vested right which can be exercised
at ahy time in future.-

(vii) Compassionate appointment cannot be offered by an ' individual

func’ribnary on an ad-hoc basis.

The Supreme Court has held in its judgemehf dated February 28, 1995 in the

case of the Life Insurance Corporation of India vs. Mrs Asha Ramchandra

Ambekar and others {J'l; 1994(2) s.C. 183]. that the High Courts and
Admihistra‘rive T,ribumlé ca_nnd*r give .di.r-ec’rion for appointment of a 'pe'r-son
on compdssiohafé. grounds but &dn merely direct consideration of Tthe claim
for such an appoinﬂnent. ‘ : . .

Th_e Supreme Court haé ruled in the caseé of Himachal Road Transport
Corporation vs. Dinesh Kumar [JT 1996 (5) S.C. 319] on May 7, 1996 and
Hi_n.dusmn Aeronautics Limited vs. Smf A. Radh'ika_Thir'umani [IT 1996 (9)
S.C. 197} on chober.é, 1996-1‘ha’r appoin'rm'em on éompassionafe. grdunds-can
be made only i a vacancy is available for that purpose. |

The Supreme Court has held in its judg-eme.h’r in the case of State of Haryena

~and others vs. Rani Devi and others [IT 1996(6) S.C. 646] on July 15, 1996

that if the scheme regarding appointment on compassionate ground -is

extended to all sorts of casual, ad-hoc employees including those who are
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(f)

(9)

~working as Apprentices, then such scheme cannot be justified on

Constitutional grounds.

“The Hon'ble Supreme. CourT in its Judgrnenf dn‘red 05.04.2011 in Civil Appeal
No. 2206 of 2006 filed by Local Ad_mmlsfruhon Department vs. M.,
Selvnnayugcm @ Kumaravelu has observ’ed. that "an qppoirﬁment -'rlnade many
years after the death of the employee or wﬂhou? due considem’non of the
financial resources avwlable to hls/her dependenh and the - fmancml
deprivation ceused to the dependents as a result of his death, s:mply bemuse
the claimant happened to be one of the dependents of the deceased
employee would be directly in ‘confh_c'r with Articles 14 & 16 of the
Constitution and héncé, ‘quite bad and iilégql. In dealing with cases of
'co.mpc'ssiona’re. appointment, it is imperative to keep this vital aspect in mind".

The Hon'ble Supreme'c'ou'r'f of India in its judgemenf in Civil Appml No. 988

'of 2019 (Amsmg out of SLP (C ) No 7079 of 2016) titled State of Himachal

Pradesh & Anr versus Shashi Kumur' hqs lcud ‘down the following important

principles in this regard:

Q) The Writ Petition (CWP No. 3652 of 2015) filed by the respondem :
" before the High Court shall stand dismissed and the direction of
the High Court for reconsideration. of the application for
~ compassionate appointment shall stand set aside; -

g (it) The direction issued by the High Court to the appellants fo desist

from taking into account the family pension and other terminal
benefits is unsustainable in Iuw and is uccorquly set aside; _
10 PR While we conflr'm the decision of the State Government to Fix
income limits in order to satisfy the terms of ehgublhfy for
compassionate appomeenf we expect that the State Government
shall, in compliance with the Policy, revisit the income limits af
" intervals of three years or earlier and consider whether a revision
is warranted huvmg regard to the cost of hvmg, inflation and ofher
relevant facts and circumstances.

AnAkAAK

N
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TO ELIGIBLE DEPENDENTS OF - EMPLOVEES DYING WHILE |
|IN  SERVICE/MISSING FOR ~ MORE  THAN TWO

SSESCRIBED FORMAT FOR APPLICATION FOR EMPLOYMENT |
| YEARS/MEDICALLY RETIRED EMPLOYEES

PART-A (INFORMATION ABOUT EMPLOYEE)
Name of the deceased/ ‘ | |
missing/medically petired l
Government Employee.

’ ( 01. ]\ (a)
| . \ (b)W»Pos‘t Held Iasﬂy ‘ 2 i . - 4 el L

"~ (¢) | Date of birth of the
\ | Employee as per service
record ; u i
\ (d) | Date of Entry in Government | . &
Service | |
(e) Date of death/missing/
‘petiring on medically grounds
supported by authentic ‘
, document
k (f) | Total ' length  of service

i

e s e o 1 i e s

rendered

(g) | Whether
Regular/Contractual/
Daili Waged employee

|

\, :
‘ L ()| Category to_which belongs -|
\

|

|

|

|

|

|

General/SC/ST/OBC 7
PART-B (INFORMATION ABOUT THE APPLICANT)
(a) | Name of the Applicant for

 compassionate employment

(b) | His/Her Relationship with the

| employee .

(c) | Date of birth supported by |

documentary evidence BT e B L O R
(d) | Academic * educational Tk

© | qualification(s) : :

(e) | Professional/T echnical

| qualification(s) - : s

(f) | Proof of identity viz. Voter J

Id, Aadhar Card etc.
() | Post for which employment is ’ R

| sought : | T e J

T Sy
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'PART-C (INFORAMTION ABOUT P

BENEFITS)

ENSION & OTHER RETIRAL

03.

(ai

Family pension’

- (b)

D.C.R. Gratuity

(c)

G.P.F./C. ..

(d)

Life Insur-ance/PostnI/any
other. insurance

©

Moveable and _Immoveable-

Properties & annual income
earned fherefrom by 'rhe

family -

()

C.G.E. Insurance Amount

(9)

Encashment of leave

(h)

Any other assets

TOTAL

04.]

Brief paﬁucular(s) of

| liability, if any

PART-D (PARTICULARS OF ALL THE DEPENDENTS OF THE GOVT.
SERVANT (IF SOME ARE EMPLOYED, THEIR INCOME AND WHET HER
THEY ARE LIVING TOGETHER OR SEPARATELY)

| Employed or not particular of

Sr. | Name Relaﬂonshlp_wlth the
No. | & age Government employee the employment and
‘ : emoluments.
e
2
3.
4,
8.
6.

DECLARATION/UNDERTAKING: -
s e I hereby declare that the facts given by me nbove

are to the best of ‘my knowledge, corrzct If any of the facts herein

_menﬂoned are found to be. mcorrecf/falsa at future date, my services may

" be termma'red
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(i) I also, ‘undertake ﬁ:_ refund the entire amount of
loan/advance taken from : the Government by rny husbdnd/fafher in the
evgﬁf of employment being provided to me together with the interest on the

loan/advance.

~(iii) I also undertake -'rl"m‘i' I shall maintain ';_.-:r-oper-ly, other
~ family membér#, who were dependeﬁf on the deceased or ﬁnedically :
‘!rgﬁred/missing‘Gow';r'nmenf servent and in case .if is pr-ovéd subsequently (at
any time) that the famiiy membérs are béing ﬁeglecfzd, or are not being

maintained properly by me, my np'pbintmenf may be terminated forthwith.

DATE'-.‘ ‘ T x Sigmﬂ'u'i-e of the applitant.
Place: : ' Complete Home Address: -

I have certified that the facts mentioned by the candidate ‘above are
correct. i et :
: ‘ A : |

Signature of the Head of Office
Name :- :
Address: -

\

Recommendation of the Head of Department.

Signature Ef the Head of Office
Name :- o
Address: -
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CHECKLIST FOR EXAMINING/DECIDING PRESENT/PENDING
CASE(S) SEEKING EMPLOYMENT - ASSISTANCE ON
COMPASSIONATE GROUNDS ‘ ‘

1

. The dcpendenf of the deceosed/medlcully retired/missing

Gove.r'nrnen'r employez must apply for job on compassionate
grounds on the prescribed format.

. He/she  must have - the minimum educational

quallflcaﬂon(s)/skllls qualification o5 per 'fhe R & P Rules for
the post for which he/she has applied. y

. Since, such appointments are to be made against the direct
recruitment quota, every Departmenf shall ensure 5% cap on

such.appointments as provided in the policy.

. None of the family member of the deceased/medically

r'etlr-ed/mlssmg should be either in Government service or in
defence or Para Military. Forces or in employment of
Autonomous  Bodies/Boards/Corporations etc., ' of the
State/Central Government or any type of other Government
Job(s).

. No objections Cer‘riflcnte(s) are required to be obtained

from ‘the other members of the family in favour of the
applicant who applies for Job on compossuonu're grounds;

- The income of the family of the deceased Government servant

shall be reckoned with specific reference to income from all
sources [including  income from immovable and movable
properties], number of the dependenfs especially ‘unmarried
daughters, aged parents etc. as per the enclosed format. [It
may however, be noted that the information on said format is
to be supplied/declared by the applicant concerned and duly
verified by the competent authority..  Only accurate
information be given. In case of any false information is
detected later on, a case under Criminal Law, should be
registered against him by the Department concerned.]

Besidés legal heirs certificate, non-employment certificate,

death certificate of the deceased, character certificate in
respect of the applicant, bonafide Himachali cerhflcafe are

also needed. :
) xhKk -
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STATEMENT OF INCOME FROM ALL SOURCE(S) INCLUDING
FAMILY PENSION IN RESPECT OF THE FAMILY OF THE
DECEASED EMPLO‘/EES(S) ON THE DATE OF SUBMISSION OF
APPLICATION FOR COMPASSIONATE EMPLOYMENT

SR. SOURCE(S) INCOME TANNUAL REMARK(S) IF ANY |
NO. | INCOME
01. | INCOME FROM PENSION
(PPO NUMBER, NAME OF
DTO & DRAWING BANK BE
MENTIONED WHERE .
APPLICABLE)
02. | AGRICULTURAL INCOME
03. | INCOME FROM RENT
| 04. [ INCOME FROM BUSINESS y
05. | INCOME FROM INTEREST
06. INCOME FROM OTHER
| SOURCES
TOTAL ANNUAL INCOME
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